
      
 

 

          

 

 

Regional clusters in a globalized economy 

- A human capital perspective - 
 

 

Scope of the Workshop 

Human resources are commonly seen as a key factor for the success of both firms (e.g. 

Barney and Wright, 1998) as well as regions (e.g. Faggian et al., 2019). For instance, they 

offer the potential to advance firms’ efficiency, to exploit novel business opportunities and to 

prevent approaching competitive threats (Barney, 1991; Lepak and Snell, 2002). As a 

consequence of an increasing shortage of qualified labour, especially nowadays they are of 

particular relevance for company managers and (regional) policy-makers (Martinez-

Fernandez and Weyman, 2012).  

 

In this context, it has been theoretically as well as empirically shown that companies tend to 

locate in regional clusters, providing a pooled labour market, in order to satisfy their demand 

for skilled employees (Combes and Duranton, 2006; Overman and Puga, 2010). Subsequent 

scientific contributions discussed in this context the advantages as well as disadvantages of 

this pooled labour market. On the hand, it has been highlighted that clusters create a common 

market pool for workers with specialized skills that offers advantages in terms of risk 

reduction and efficiency gains in the job search process for both the workers as well as the 

hiring firms (David and Rosenbloom, 1990; Krugman, 1991). Moreover, the importance of 

labour mobility, being one of the main mechanisms through which knowledge diffuses, has 

additionally been stressed (Boschma et al., 2009; Eriksson and Lindgren, 2009). On the other 

hand, potential disadvantages, such as labour poaching, have also been identified (Combes 

and Duranton, 2006; Otto and Fornahl, 2010). Although there are already some contributions 

dealing with this topic, compared with other localized externalities (particularly knowledge 

spillovers), still relatively little is known about human capital and clusters (Bienkowska et al., 

2011; Combes and Duranton, 2006; Kunkel, 2010). This holds particularly true in view of the 

steadily progressing globalization, which is also affecting regional clusters (De Martino et al., 

2006). Multinational enterprises (MNE) that locate their subsidiaries in and even move their 

headquarters to regional clusters are a frequently observed form of this trend. However, the 

corresponding implications of the resulting new regional labour composition for e.g. 

incumbent firms, networks dynamics and the overall regional development remains yet to be 

investigated.  

 

The aim of this workshop is therefore to shed light on the relationship between (international) 

human capital/resources and regional clusters, both from a systematic empirical as well as 

from a theoretical point of view. In particular, but not limited to, we are interested in 

contributions, which deal with the following questions: 

 

 In what ways does international labour mobility contribute to the knowledge transfer 

within clusters? 

 Do intra-, inter-regional and international labour mobility contribute differently to the 

knowledge transfer within clusters?  

 Which conditions positively moderate the effect of intra- and inter-regional labour 

mobility on innovation/productivity (e.g. skill level)? 



      
 

 

          

 Does the embeddedness of MNEs in clusters influence the local labour pool (e.g. in 

terms of new mobility patterns and/or the overall network structure)? 

 To what extent does the labour market composition of a cluster influence the regional 

and/or firm performance (e.g. in terms of innovation and productivity)? 

 What is the role of mobility enhancing (or restricting) institutions in clusters? 

 Do firms settle internationally in order to gain from access to local labour market 

pools? 

 

Participation 

 

The workshop will take place in a hybrid form, meaning that some presentations will be held 

at the University of Bremen (Germany) while other presentations (particularly from 

international colleagues) will run virtually. The applied software enables a satisfactory 

exchange between virtual and analogue speakers. The workshop will take place from 

September 17 to September 18. Each presenter will get 60 minutes to present and discuss 

his/her paper (30 minutes presentation, 30 minutes discussion).  

 

Several researchers have been invited directly to submit a paper for presentation at the 

workshop. Nevertheless, we also want to encourage other researchers in this area to submit 

ideas that focus on the workshop’s subject. Therefore, feel free to circulate this call for 

papers.  

 

An abstract has to be sent by email to NGrashof@uni-bremen.de. The abstract (max. 350 

words) must be delivered by August 31, 2020. Decisions on acceptance for the workshop will 

be emailed by September 04, 2020.  

 

Participation without presenting a paper is also welcome. Due to limited space capacities, 

however, only online participation is possible. For the registration, please contact Nils 

Grashof by email (NGrashof@uni-bremen.de).  

 
 
Costs and fees 

 

There are no participation fees. Lunch and dinner are free for researchers presenting a paper 

analogously in Bremen. Lodging and travel costs will be reimbursed for these presenters as 

well. 

 

Publication  

 

It is intended to publish a selection of contributions of the workshop in an edited volume with 

Edward Elgar Publishing. To be considered for a potential publication in this edited volume, 

please submit your complete paper before 31st December 2020. Please note that extended 

abstracts cannot be considered for the submission process.  

 

 

Local organizers 

 

Dirk Fornahl 

Nils Grashof 
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mailto:NGrashof@uni-bremen.de


      
 

 

          

Literature 

De Martino, R., Hardy Reid, D. M., & Stelios, C. Z. (2006): Balancing localization and globalization: 

exploring the impact of firm internationalization on a regional cluster, Entrepreneurship & Regional 

Development, Vol. 18, Issue 1, pp. 1-24. 

Barney, J. B. (1991): Firm Resources and Sustained Competitive Advantage, Journal of Management, Vol. 

17, No. 1, pp. 99-120. 

Barney, J. B., & Wright, P. M. (1998): On becoming a strategic partner: The role of human resources in 

gaining competitive advantage, Human Resource Management, Vol. 37, Issue 1, pp. 31-46. 

Bienkowska, D., Lundmark, M., & Malmberg, A. (2011): Brain circulation and flexible adjustment: labour 

mobility as a cluster advantage, Geografiska Annaler: Series B, Human Geography, Vol. 93, Issue 1, pp. 

21-39. 

Boschma, R., Eriksson, R., & Lindgren, U. (2009): How does labour mobility affect the performance of 

plants? The importance of relatedness and geographical proximity, Journal of Economic Geography, Vol. 

9, Issue 2, pp. 169-190. 

Combes, P.-P., & Duranton, G. (2006): Labour pooling, labour poaching, and spatial clustering, Regional 

Science and Urban Economics, Vol. 36, Issue 1, pp. 1-28. 

David, P. A., & Rosenbloom, J. L. (1990): Marshallian factor market externalities and the dynamics of 

industrial localization, Journal of Urban Economics, Vol. 28, No. 3, pp. 349-370. 

Erikson, R., & Lindgren, U. (2009): Localized mobility clusters: impacts of labour market externalities on 

firm performance, Journal of Economic Geography, Vol. 9, Issue 1, pp. 33-53. 

Faggian, A., Modrego, F., & McCann, P. (2019): Human capital and regional development, in: Capello, R., 

Nijkamp, P. (eds.): Handbook of Regional Growth and Development Theories, Edward Elgar, pp. 149–171. 

Krugman, P. (1991): Geography and trade, Cambridge, MA: MIT Press. 

Kunkel, K. (2010): Regionale Cluster und regionale Arbeitsmärkte: Prozesse der Flexibilisierung und 

Spezialisierung am Beispiel des Luftfahrtclusters Hamburg, Münster: LIT Verlag. 

Lepak, D. P., & Snell, S. A. (2002): Examining the Human Resource Architecture: The Relationships 

Among Human Capital, Employment, and Human Resource Configurations, Journal of Management, Vol. 

28, Issue 4, pp. 517-543. 

Martinez-Fernandez, C., & Weyman, T. (2012): THE CROSSROADS OF DEMOGRAPHIC CHANGE 

AND LOCAL DEVELOPMENT, in: Martinez-Fernandez, C., Kubo, N., Noya, A., Weyman, T. (eds.): 

Demographic Change and Local Development - Shrinkage, Regeneration and Social Dynamics, pp. 15-36. 

Otto, A., & Fornahl, D. (2010): Origins of human capital in clusters: Regional, industrial and academic 

transitions in media clusters in Germany, in: Fornahl, D., Henn, S.,Menzel, M.-P. (eds.): Emerging 

Clusters: Theoretical, Empirical and Political Perspectives on the Initial Stage of Cluster Evolution, Edward 

Elgar, pp. 99–139. 

Overman, H. G., & Puga, D. (2010): Labour pooling as a source of agglomeration: An empirical 

investigation, in: Glaeser, Edward L. (ed.) Agglomeration economics. University of Chicago Press, 

Chicago, IL. 


