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Module 07-WW-BA-37-140

Module 07-WW-BA-37-140: Personal und Organisation
Human Resource Management and Organization

Assignment to areas of study: Content-related prior knowledge or skills:
* Business Studies none

Learning content:

The course focuses on the basic concepts of human resource management and their application to practical
phenomena.

Topics include

» Theoretical approaches to personnel and organization

* Strategic human resource management

« Personnel planning, recruitment, and selection

* Personnel planning and job design

 Leadership

 Personnel developmen

Learning outcomes / competencies / targeted competencies:

After completing the module, students will be able to...

* ... recognize, classify and differentiate between the most important approaches of personnel management.
« ... critically question established approaches of personnel and organizational management and apply them
to practical problems.

* ... solve unstructured situations that companies encounter in the course of organization and/or personnel
management on the basis of established theories.

Calculation of student workload:

26 h Exam preparation

28 h SWS / presence time / working hours
63 h Preparation / follow-up work

63 h Self-study

Are there optional courses in the modules?

no
Language(s) of instruction: Responsible for the module:
German Prof. Dr. Julia Maria Kensbock
Frequency: Duration:

winter semester, yearly 1 semester[s]

The module is valid since / The module is valid Credit points / Workload:
until: 6/ 180 hours
WiSe 23/24 / -




Module 07-WW-BA-37-140

Module examinations

Module examination: Human Resource Management and Organization
Type of examination: module exam

Form of examination: The examination is ungraded?
Electronic written exam (in presence) no

Number of graded components / ungraded components / prerequisites of the examination:
1/-1/-

Language(s) of instruction:
German

Module courses

Course: Personal und Organisation

Frequency: Language(s) of instruction:
winter semester, yearly German

Contact hours:
2,00

Literature:
Oechsler, W. A. & Paul, C. (2019). Personal und Arbeit. 11. Auflage, De Gruyter Oldenbourg.

Teaching format(s): Associated module examination:
Lecture

Associated module courses

Personal und Organisation (Lecture)




Module 07-WW-BA-37-120

Module 07-WW-BA-37-120: Marketing
Marketing

Assignment to areas of study:
» Business Studies

Learning content:

» Marketing principles

« Environment and market of the enterprise
« Marketing decision and marketing conception
* Market segmentation

 Product and marketing mix

* Pricing

* Promotion

« Distribution

« Strategic marketing

* Branding

» Marketing coordination

Content-related prior knowledge or skills:
none

Learning outcomes / competencies / targeted competencies:

Students have a basic knowledge of marketing principles and are able to apply it. They gain knowledge
about conceptual basics, frameworks, strategic decisions, marketing instruments and coordination. This
methodical knowledge provides students with the ability to analyze and solve decision problems in the

context of marketing.

Calculation of student workload:

46 h Preparation / follow-up work

46 h Self-study

32 h Exam preparation

56 h SWS / presence time / working hours

Are there optional courses in the modules?
no

Language(s) of instruction:
German

Frequency:
summer semester, yearly
The module is valid since / The module is valid

until:
WiSe 23/24 [ -

Responsible for the module:
Prof. Dr. Christoph Burmann

Duration:
1 semester[s]

Credit points / Workload:
6/ 180 hours




Module 07-WW-BA-37-120

Module examinations

Module examination: Marketing
Type of examination: module exam

Form of examination: The examination is ungraded?
Written examination no

Number of graded components / ungraded components / prerequisites of the examination:
1/-/-

Language(s) of instruction:

German

Module courses

Course: Marketing

Frequency: Language(s) of instruction:
summer semester, yearly German

Contact hours:
2,00

Literature:

« Meffert, Heribert; 2 0 T U Burmann, ChristophU20T; 2 0 T Kirchgeorg, Manfred20T : Marketing —
Grundlagen marktorientierter Unternehmensfuhrung, 11. Aufl., Gabler-Verlag, Wiesbaden 2011.

» Meffert, Heribert; 2 0 T Burmann, Christoph20T; 2 0 T Kirchgeorg, Manfred20T: Marketing Arbeitsbuch —
Aufgaben — Fallstudien — Losungen, 10. Aufl., Gabler-Verlag, Wiesbaden 2009.

Alternativen zur Pflichtlektire:

* Homburg, C./Krohmer, H.: Marketingmanagement, 3. Aufl., Wiesbaden 2009.

« Kotler, P., et al.: Marketing-Management. Strategien fur wertschaffendes Handeln, 12. Aktualisierte Aufl.,
Minchen 2010

Teaching format(s): Associated module examination:
Lecture
Tutorial




Module 07-WW-BA-37-110

Module 07-WW-BA-37-110: Rechnungswesen und Abschluss
Accounting and Accounts

Assignment to areas of study: Content-related prior knowledge or skills:
* Business Studies None
Participation in the Preliminary Accounting &
Financial Statements course is recommended.

Learning content:

« Introduction

* Double entry book-keeping

« General IFRS valuation rules

« Fundamental reporting problems (immaterial and material assets, current assets such as debtors and
stocks, liabilities)

 Gains, profits and losses

« Statement of changes in equity

* Cash flow statement

Learning outcomes / competencies / targeted competencies:

Students will know the most important reporting instruments, the norms governing the reporting process
and the pertaining definitions. Students can apply their knowledge to practical cases, can prepare basic
reporting instruments and can evaluate them. Students are further familiar with the most important
definitions of IFRS accounting. They can reproduce the pertaining accounting rules, can apply them to real-
world cases and are able to draw up reporting instruments. The most familiar problems of financial reports
are known and can be identified for single events.

Calculation of student workload:

56 h SWS / presence time / working hours
32 h Exam preparation

32 h Self-study

32 h Preparation / follow-up work

28 h Tutorial

Are there optional courses in the modules?

no
Language(s) of instruction: Responsible for the module:
German Prof. Dr. Jochen Zimmermann
Frequency: Duration:

winter semester, yearly 1 semester[s]

The module is valid since / The module is valid Credit points / Workload:
until: 6/ 180 hours
SoSe 24/ -




Module 07-WW-BA-37-110

Module examinations

Module examination: Accounting and Accounts
Type of examination: module exam

Form of examination: The examination is ungraded?
Written examination no

Number of graded components / ungraded components / prerequisites of the examination:
1/-1/-

Language(s) of instruction:
German

Module courses

Course: Rechnungswesen und Abschluss

Frequency: Language(s) of instruction:
winter semester, yearly German

Contact hours:

2,00

Literature:
Zimmermann/Werner/Hitz: Buchfihrung und Jahresabschluss nach IFRS, 2. Aufl.

Teaching format(s): Associated module examination:
Lecture Modulprifung Rechnungswesen und Abschluss
Tutorial

Associated module courses

Vorkurs Rechnungswesen und Abschluss (Lecture)
Vorlesung Rechnungswesen und Abschluss (Lecture)

Ubung Rechnungswesen und Abschluss (Tutorial)




Module 07-WW-BA-37-150

Module 07-WW-BA-37-150: Wertschdpfungsprozesse

Value Creation Processes

Assignment to areas of study:
» Business Studies

Learning content:

The general structure of the course is as follows:
« Introduction to production, sourcing, logistics
* network design and transport planning

« demand forecasting

* deterministic inventory management

« stochastic inventory management

* portfolio models for material management

« Aggregate Planning

» Master Production Schedule

« Material Requirement Planning

* Scheduling

Content-related prior knowledge or skills:
none

Learning outcomes / competencies / targeted competencies:
The students should know and understand the design and planning possibilities in production and logistics
as well as understand, present, evaluate and develop their own suggestions for solutions.

Calculation of student workload:

32 h Exam preparation

46 h Self-study

65 h SWS / presence time / working hours
46 h Preparation / follow-up work

Are there optional courses in the modules?
no

Language(s) of instruction:
German

Frequency:
summer semester, yearly
The module is valid since / The module is valid

until:
WiSe 23/24 [ -

Responsible for the module:
Prof. Dr. Matthias Klumpp

Duration:
1 semester[s]

Credit points / Workload:
6 / 180 hours




Module 07-WW-BA-37-150

Module examinations

Module examination: Value Creation Processes
Type of examination: module exam

Form of examination: The examination is ungraded?
Written examination no

Number of graded components / ungraded components / prerequisites of the examination:
1/-/-

Language(s) of instruction:

German

Module courses

Course: Wertschépfungsprozesse

Frequency: Language(s) of instruction:
summer semester, yearly German

Contact hours:
2,00

Literature:

CORSTEN, H.: Produktionswirtschaft, Einfilhrung in das industrielle Produktionsmanagement,

Munchen, 2000

SCHNEEWEISS, C.: Einfuhrung in die Produktionswirtschaft, Berlin u. a., 2002

GUNTHER H.-O., TEMPELMEIER, H.: Produktion und Logistik, Berlin u. a., 2000

PFOHL, H.-C.: Logistiksysteme — betriebswirtschaftliche Grundlagen, Berlin u. a., 2000

GOPFERT, I.: Logistik Filhrungskonzeptionen des Logistikmanagements und —controllings, Miinchen, 2000
THONEMANN, U.: Operations Management, Miinchen 2005

VAHRENKAMP, R.: Logistik, Minchen 2005

Teaching format(s): Associated module examination:
Lecture
Tutorial




Module 07-WW-BA-37-130

Module 07-WW-BA-37-130: Finanzierung und Investition
Finance and Investment

Assignment to areas of study: Content-related prior knowledge or skills:
* Business Studies none

Learning content:

This seminar deals with the basic principles of corporate finance. First, it gives an introduction in
corporations, their governance and the role they play on capital markets. Core topics of the seminar are
time, money, arbitrage and interest rates. Students learn how to analyze investment projects and how to
finance them. Different discounted cash flow methods are introduced. Finally, we will discuss principles of
equity and debt financing, financial instruments, and principles of financial management. The basic outline
of the lecture is as follows:

 The corporation

« Introduction to financial statement analysis

* Financial decision making and the law of one price

* The time value of money

* Interest rates

« Valuing bonds

« Investment decision rules

« Fundamentals of capital budgeting

« Valuing stocks

Learning outcomes / competencies / targeted competencies:
Students learn basic principles of corporate finance and can apply their knowledge to elementary problems.

Calculation of student workload:

63 h Preparation / follow-up work

63 h Self-study

26 h Exam preparation

28 h SWS / presence time / working hours

Are there optional courses in the modules?

no
Language(s) of instruction: Responsible for the module:
German Prof. Dr. Thorsten Poddig
Frequency: Duration:

summer semester, yearly 1 semester][s]

The module is valid since / The module is valid Credit points / Workload:
until: 6 /180 hours
WiSe 23/24 ] -

10



Module 07-WW-BA-37-130

Module examinations

Module examination: Finance and Investment

Type of examination: module exam

Form of examination:
Written examination

The examination is ungraded?
no

Number of graded components / ungraded components / prerequisites of the examination:

1/-1/-

Language(s) of instruction:
German

Module courses

Course: Finanzierung und Investition

Frequency:
summer semester, yearly

Contact hours:

2,00

Literature:

Literature to be announced.

Teaching format(s):
Lecture

Language(s) of instruction:
German

Associated module examination:

11



Module 07-WW-BA-37-161

Module 07-WW-BA-37-161: Unternehmensbesteuerung

Company Taxation

Assignment to areas of study:
» Business Studies

Learning content:

Content-related prior knowledge or skills:
none

This course presents different types of taxes concerning companies and shareholders. The focus is on
successful taxation of joint partnerships and corporate entities. Students should afterwards be sensitive to

tax effects in economic decisions.

Learning outcomes / competencies / targeted competencies:

After having attended the course, students will be familiar with possible structures of business taxation.
They will be able to describe its economic qualities. They will understand elementary economic tax effects.
They will be able to solve taxation scenarios and have a critical view on results. Students will judge value

concepts of company taxation.

Calculation of student workload:

42 h Self-study

40 h Exam preparation

28 h SWS / presence time / working hours
28 h Tutorial

42 h Preparation / follow-up work

Are there optional courses in the modules?
no

Language(s) of instruction:
German

Frequency:
winter semester, yearly

The module is valid since / The module is valid
until:
WiSe 23/24 [ -

Module examinations

Module examination: Company Taxation
Type of examination: module exam

Form of examination:
Written examination

Responsible for the module:
Prof. Dr. Franz Jirgen Marx

Duration:
1 semester[s]

Credit points / Workload:
6 /180 hours

The examination is ungraded?
no

Number of graded components / ungraded components / prerequisites of the examination:

1/-17-

Language(s) of instruction:
German

12



Module 07-WW-BA-37-161

Module courses

Course: Unternehmensbesteuerung

Frequency: Language(s) of instruction:
winter semester, yearly German

Contact hours:
2,00

Literature:

Hubert, Tina: Unternehmenssteuern, 5. Aufl., Herne 2023.

Jacobs, Otto H.: Unternehmensbesteuerung und Rechtsform, 5. Aufl., Minchen 2015.

Konig, Rolf/Wosnitza, Michael: Betriebswirtschaftliche Steuerplanungs- und Steuerwirkungslehre,
Heidelberg 2004.

Kraft, Cornelia/Kraft, Gerhard: Grundlagen der Unternehmensbesteuerung, 5. Aufl., Wiesbaden 2017.
KuBmaul, Heinz: Betriebswirtschaftliche Steuerlehre, 8. Aufl., Miinchen 2020.

Marx, Franz Jurgen/Klane, Sebastian/Korff, Matthias/Schlarmann, Bernd: Unternehmensbesteuerung, 3.
Aufl., Herne 2018.

Scheffler, Wolfram: Besteuerung von Unternehmen, Band |, 14. Aufl., Heidelberg 2020.

Schneider, Dieter: Steuerlast und Steuerwirkung, Minchen/Wien 2002.

Scholes, Myron S. et. al.: Taxes and Business Strategy, A Planning approach, 5th edition, Upper
Saddle River /N.J. 2016.

Schreiber, Ulrich/Kahle, Holger/Ruf, Martin: Besteuerung der Unternehmen, 5. Aufl., Berlin/Heidelberg/New
York 2021.

Tipke, Klaus u.a.: Steuerrecht, 5. Aufl., Kéln 2024.

Wagner, Franz W., Besteuerung, in: Vahlens Kompendium der Betriebswirtschaftslehre, hrsg. V.
Michael Bitz u.a., Band 2, 5. Aufl., Minchen 2005, S. 407-477.

Huttemann, Rainer / Schon Wolfgang, Unternehmenssteuerrecht, Kéln 2024

Teaching format(s): Associated module examination:
Lecture Modulprufung Unternehmensbesteuerung
Tutorial

Associated module courses

Unternehmensbesteuerung ()
Unternehmensbesteuerung (Lecture)

Unternehmensbesteuerung (Tutorial)
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Module 07-WW-BA-35-310

Module 07-WW-BA-35-310: Mikro6konomie
Microeconomics

Assignment to areas of study:
» Economics

Content-related prior knowledge or skills:
none

Learning content:

Based on basic microeconomic concepts and assumptions, we start the lecture by introducing partial
equilibria models in consumption and production theory. Next, we focus on microeconomic decision theory
and address the transition from partial to general equilibria models. Building on these insights, we discuss
the occurrence of market failures due to asymmetric information and related issues such as the role played
by knowledge, learning and innovation. Finally, we provide a brief introduction into basic game-theoretical
concepts, network theory as well as complex system approaches.

Learning outcomes / competencies / targeted competencies:

The lecture introduces basic concepts of microeconomic theory. The neoclassical standard framework

is complemented by a discussion of contemporary theoretical advancements. Students attending this
course will gain a comprehensive overview of economic concepts and models that explain the behavior of
economic actors at the micro-level.

The contents covered by the lecture will be deepened in an exercise course on the basis of examples. In
the tutorial courses students themselves will apply previously introduced concepts under the guidance of

tutors.

Calculation of student workload:

56 h SWS / presence time / working hours
32 h Exam preparation

28 h Tutorial

32 h Self-study

32 h Preparation / follow-up work

Are there optional courses in the modules?
no

Language(s) of instruction:
German

Frequency:
summer semester, yearly

The module is valid since / The module is valid
until:
WiSe 23/24 [ -

Responsible for the module:
Prof. Dr. Johannes Paha

Duration:
1 semester][s]

Credit points / Workload:
6 /180 hours

14



Module 07-WW-BA-35-310

Module examinations

Module examination: Microeconomics
Type of examination: module exam

Form of examination: The examination is ungraded?
Written examination no

Number of graded components / ungraded components / prerequisites of the examination:

1/-1/-

Language(s) of instruction:
German

Module courses

Course: Mikrodkonomie

Frequency: Language(s) of instruction:
summer semester, yearly German

Contact hours:
4,00

Literature:
Pindyck, R. S./Rubinfeld, D. L.: Mikro6konomie.

Additional literature will be announced throughout the lectures.

Teaching format(s): Associated module examination:
Lecture Modulprifung Mikro6konomie
Tutorial

15



Module 07-WW-BA-35-320

Module 07-WW-BA-35-320: Makrodkonomie

Macroeconomics

Assignment to areas of study:
» Economics

Learning content:

« Introduction

 National Accounts

» Goods Market

* Money and Financial Markets
* Taylor Rule

« Time inconsistency of Monetary politics
 Labor Market

« Phillips Curve

» Expectations

* IS-LM-PC Model

« Financial and Economic Crises

Content-related prior knowledge or skills:

It is recommended to have completed the module

"Microeconomics". In addition, we assume sufficient

basic knowledge of mathematics and statistics.

Learning outcomes / competencies / targeted competencies:

The lecture provides the students with the necessary tools in order to analyze the short-run and
medium-term impact of economic policy in closed and small open economies. The students acquire

a comprehensive knowledge of the functioning of goods, money, financial and labor markets from a
macroeconomic perspective. The effectiveness of monetary and fiscal policy measures is assessed with
respect to its success in reducing unemployment and inflation, and in stabilizing the economy.

Calculation of student workload:

28 h Tutorial

56 h SWS / presence time / working hours
26 h Exam preparation

35 h Self-study

35 h Preparation / follow-up work

Are there optional courses in the modules?
no

Language(s) of instruction:
German

Frequency:
winter semester, yearly
The module is valid since / The module is valid

until:
WiSe 23/24 [ -

Responsible for the module:
Prof. Dr. Torben Klarl

Duration:
1 semester[s]

Credit points / Workload:
6/ 180 hours

16



Module 07-WW-BA-35-320

Module examinations

Module examination: Macroeconomics
Type of examination: module exam

Form of examination: The examination is ungraded?
Written examination no

Number of graded components / ungraded components / prerequisites of the examination:
1/-1/-

Language(s) of instruction:
German

Module courses

Course: Makrodokonomie

Frequency: Language(s) of instruction:
winter semester, yearly German

Contact hours:
4,00

Literature:
Blanchard, O.; llling, G. (2017). Makrodkonomie. Pearson (7., akt. und erw. Auflage)
Mankiw, N. G. (2011). Makrookonomik. Stuttgart: Schaffer-Poeschel

Teaching format(s): Associated module examination:
Lecture Modulprifung Makrotkonomie
Tutorial

Associated module courses

Makrodkonomie ()
Makrodkonomie (Lecture)

Makrodkonomie (Tutorial)

17



Module 07-WW-BA-35-330

Module 07-WW-BA-35-330: Wirtschafts- und Finanzpolitik
Economic and Fiscal Policy

Assignment to areas of study: Content-related prior knowledge or skills:
e Economics It is recommended to have completed the module
"Microeconomics".

Learning content:

The content of the course follows the lecture’s outline:

Chapter 1: Basics of Economic and Fiscal Policy: Goals, Institutions, and Instruments
Chapter 2: Market and Efficiency — The Welfare Economic Reference Model
Chapter 3: Reasons and Problems of Public Provision of Public Goods
Chapter 4: Externalities and State Intervention

Chapter 5: Indivisibilities and State Intervention

Chapter 6: Asymmetric Information and Economic Problems

Chapter 7: Public Budget and Budget Cycle

Chapter 8: Introduction to Economic and Fiscal Policy in Federal Systems
Chapter 9: Basics of Taxation: Tax Rate, Tax Impact, and Tax Incidence
Chapter 10: Basics of Public Debt

Learning outcomes / competencies / targeted competencies:

The lecture “Economic and Fiscal Policy” provides students a comprehensive introduction to the economic
activities of the state and addresses specific problems of economic and fiscal policy. From a theoretical
perspective, the course deals with economic foundations of state activities and provides an entry into public
finance. Beside the presentation of goals, institutions and instruments of economic and fiscal policy, the
analysis of market processes and clarification of sources of market failures will be shown. In addition, the
lecture introduces foundations of economic and fiscal policy in multilevel systems. In particular, the public
budget and the budget process is particularly relevant.

Calculation of student workload:

42 h Preparation / follow-up work

56 h SWS / presence time / working hours
42 h Self-study

40 h Exam preparation

Are there optional courses in the modules?

no
Language(s) of instruction: Responsible for the module:
German Prof. Dr. André Heinemann
Frequency: Duration:

winter semester, yearly 1 semester[s]

The module is valid since / The module is valid Credit points / Workload:
until: 6 / 180 hours
WiSe 23/24 ] -

18



Module 07-WW-BA-35-330

Module examinations

Module examination: Economic and Fiscal Policy
Type of examination: module exam

Form of examination: The examination is ungraded?
Written examination no

Number of graded components / ungraded components / prerequisites of the examination:
1/-/-

Language(s) of instruction:

German

Module courses

Course: Wirtschafts-und Finanzpolitik

Frequency: Language(s) of instruction:
winter semester, yearly German

Contact hours:
2,00

Literature:
In alphabetcal order (selected parts of textbooks):

Berg, Hartmut, Cassel, Dieter und Karl-Hans Hartwig (2012), Theorie der Wirtschaftspolitik, in
Apolte, Th. et al. (Hrsg), Vahlens Kompendium der Wirtschaftstheorie und Wirtschaftspolitik. Bd.
2, 9., Uberarb. Aufl., Vahlen, Miinchen, 243-368.

Brummerhoff, Dieter und Thiess Biittner (2018), Finanzwissenschaft. 12., Uberarbeitete Aufl., De
Gruyter Oldenbourg, Berlin.

Edling, Herbert (2011), Die Hauptfunktionen des Staates, Wirtschaftsstudium 40 (3), 379-391.
Fritsch, Michael (2018), Marktversagen und Wirtschaftspolitik. 10., Uberarbeitete und erganzte
Aufl., Vahlen, Minchen.

Grossekettler, Heinz (2012), Offentliche Finanzen, in Apolte, Th. et al. (Hrsg), Vahlens Kompen-
dium der Wirtschaftstheorie und Wirtschaftspolitik. Bd. 1, 9., Gberarb. Aufl., Vahlen, Minchen,
561-721.

Klump, Rainer (2013), Wirtschaftspolitik. 3., aktualisierte Auflage, Pearson, Minchen.
Zimmermann, Horst, Henke, Klaus-Dirk und Michael Broer (2017), Finanzwissenschatft. 12., neu
gestaltete und Uberarbeitete Aufl., Vahlen, Minchen.

English textbook: Rosen, Harvey S. and Ted Gayer (2014), Public Finance. 10th Global Edition,
McGraw-Hill, Maidenhead, UK. Leseliste

Teaching format(s): Associated module examination:
Lecture

Associated module courses

Wirtschafts- und Finanzpolitik ()

Wirtschafts- und Finanzpolitik (Lecture)
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Module 07-WW-BA-35-0

Module 07-WW-BA-35-0: Extracurriculare Angebote
Extracurricular Offers

Assignment to areas of study: Content-related prior knowledge or skills:
 Extracurricular Offers none

Learning content:

The extracurricular offers include all offers of the faculty that are not included in the curricula. These
include information from the Study Center, the Office for International Affairs and the Office for Practice
and Transfer, information events, one-off events, research seminars and other lectures, seminars and
workshops that prepare students for starting a career or remaining in academia.

Learning outcomes / competencies / targeted competencies:
Calculation of student workload:

Are there optional courses in the modules?

yes
Language(s) of instruction: Responsible for the module:
German / English N.N.

Frequency: Duration:

each semester 1 semester[s]

The module is valid since / The module is valid Credit points / Workload:
until: 0/0 hours
SoSe 24/ -

Module examinations

Module courses

Course: Extracurriculare Angebote

Frequency: Language(s) of instruction:
each semester German / English

Contact hours:
0,00

Teaching format(s): Associated module examination:
Associated module courses

Infoveranstaltungen FB7 ()

Karriereimpulse: Praxis & Perspektiven - Sammle CDE-Punkte durch Gastvortrage aus der Praxis
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